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Report of Independent Registered Public Accounting Firm

Plan Trustees and Participants
GCI 401(k) Plan

We have audited the accompanying statements of net assets available for benefits of the GCI 401(k) Plan (the “Plan”) as of December 31, 2013 and 2012, and
the related statement of changes in net assets available for benefits for the years ended December 31, 2013 and 2012. These financial statements are the
responsibility of the Plan’s management. Our responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audit in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards require that we
plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material misstatement. We were not engaged to
perform an audit of the Plan’s internal control over financial reporting. Our audits included consideration of internal control over financial reporting as a basis for
designing audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Plan’s internal
control over financial reporting. Accordingly, we express no such opinion. An audit also includes examining, on a test basis, evidence supporting the amounts
and disclosures in the financial statements, assessing the accounting principles used and significant estimates made by management, as well as evaluating the
overall financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the net assets available for benefits of GCI 401(k) Plan as of
December 31, 2013 and 2012, and the changes in net assets available for benefits for the years ended December 31, 2013 and 2012 in conformity with
accounting principles generally accepted in the United States of America.

Our audits were performed for the purpose of forming an opinion on the basic financial statements taken as a whole. The supplemental schedule of assets (held
at end of year) is presented for purposes of additional analysis and is not a required part of the basic financial statements, but is supplementary information
required by the Department of Labor’s Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income Security Act of 1974. This
supplemental schedule is the responsibility of the Plan’s management. The supplemental schedule has been subjected to the auditing procedures applied in the
audits of the basic financial statements and, in our opinion, is fairly stated, in all material respects, in relation to the basic financial statements taken as a whole.

/s/ GRANT THORNTON LLP

Portland, Oregon
June 16, 2014



GENERAL COMMUNICATION, INC.
GCI 401(k) PLAN
Statements of Net Assets Available for Benefits
December 31, 2013 and 2012

(Amounts in thousands) 2013 2012

Assets
Investments at fair value:
Participant directed:

Money market funds $ 786 483
Common stocks 48,965 49,824
Mutual funds 141,444 105,078
Common collective trust 19,620 18,334
Total investments at fair value 210,815 173,719
Receivables:
Notes receivable from participants 4,926 4,971
Participant contributions 1,138 809
Employer contributions 1,037 723
Unsettled trades 463 —
7,564 6,503
Liabilities

Administrative expenses payable 60 —
Excess participant contributions refundable 34 —
Net assets available for benefits at fair value 218,285 180,222
Adjustment from fair value to contract value for fully benefit- responsive investment contracts (116) (362)
Net assets available for benefits at contract value $ 218,169 179,860

See accompanying notes to financial statements.



Statements of Changes in Net Assets Available for Benefits

(Amounts in thousands)
Additions to net assets attributed to:
Contributions:
Participant
Employer
Total contributions

Investment income:
Net appreciation in fair value of investments
Dividend income
Interest income
Total investment income
Interest from participant loans receivable
Total additions

Deductions to net assets attributed to:
Participant withdrawals
Corrective distribution of excess contributions
Administrative expenses
Total deductions

GENERAL COMMUNICATION, INC.
GCI 401(k) PLAN

Years Ended December 31, 2013 and 2012

Net increase in net assets available for benefits

Net assets available for benefits at beginning of period

Net assets available for benefits at end of period

2013 2012
10,361 9,275
8,483 8,088
18,844 17,363
27,560 10,696
4,133 3,232
— 56
31,693 13,984
242 245
50,779 31,592
(12,404) (12,234)
(34) =
(32) (64)
(12,470) (12,298)
38,309 19,294
179,860 160,566
218,169 179,860




GENERAL COMMUNICATION, INC.
GCl 401(k) PLAN
Notes to Financial Statements

(1) Description of Plan
The following description of the GCI 401(k) Plan ("Plan") provides general information only. Participants should refer to the Plan document for a more

complete description of the Plan's provisions.

General

The Plan is a defined contribution plan covering employees of General Communication, Inc. (“GCI”) and affiliated companies, including employees of
United Utilities, Inc. (“UUI"), Unicom, Inc. ("Unicom") and Denali Media Holdings, Corp. ("DMH") (collectively, the "Company"). Effective July 30, 2013,
employees of participating employers are eligible to make employee deferral contributions on the first entry date after their date of hire, and are eligible
to share in Company matching contributions, if any, on the first entry date after completing one year of service, as defined in the Plan document. Prior
to July 30, 2013, employees were eligible to make employee deferral contributions on the first entry date after completing one year of service. The entry
dates are the first day of each quarter during the year. GCI and affiliated companies are parties-in-interest to the Plan.

Contributions
The Plan provides for a qualified cash or deferred arrangement as defined in Section 401(k) of the Internal Revenue Code of 1986 ("Code"). A
participant may elect the following methods to make employee contributions:

1. Salary Reduction Contributions which will not be included in the participant's current earnings for federal income tax purposes but rather are
taxable upon distribution, or

2. Roth 401(k) Contributions which will be included in the participant's current earnings for federal income tax purposes and are not taxable upon
distribution.

Eligible employees of the Company may elect to reduce their compensation in any amount up to 50% of such compensation subject to a maximum of
$17,500 in 2013 and $17,000 in 2012. Contributions may be made as salary reduction or Roth 401(k) contributions or a combination of both.

Compensation considered for all Plan purposes is subject to a compensation ceiling of $255,000 and $250,000 in 2013 and 2012,
respectively. Participants who have attained age 50 before the end of the plan year are eligible to make catch-up contributions of no more than $5,500
per year for each of the years ended December 31, 2013 and 2012. Participant catch-up contributions are not eligible for matching.

The Plan allows up to 100% matching, as determined each year by the Company’s Board of Directors, of employee contributions. Company matching
contributions made to the Plan may be invested in any Plan investment at any time by the participant. For the years ended December 31, 2013 and
2012, the Company matched 100% of participant's contributions, up to a maximum match of 10% of each participant's eligible compensation, for
employees of GCI, UUI, and Unicom, while employees of DMH received matching contributions starting in August of 2013 equal to 50% of the
participants' contributions, up to a maximum match of 3% of eligible compensation.

Matching amounts contributed to the Plan by the Company are not taxed to the participant until distribution upon retirement, hardship, disability, death
or termination of employment. Plan earnings on Company matching contributions are taxable to the employee either upon distribution or, in the case of
certain qualifying GCI common stock distributions, upon eventual disposition of the stock.

Participant Accounts

Each participant account is credited with the participant's contributions, employer matching contributions and allocations of Plan earnings and
losses. Plan earnings and losses are allocated on a daily basis, based upon the number of shares in each investment held by each participant
account. Participants may change their investment allocation on a daily basis.



GENERAL COMMUNICATION, INC.
GCIl 401(k) PLAN
Notes to Financial Statements

Vesting
A participant's interest in his or her Salary Reduction Contributions and Roth 401(k) Contributions is always fully vested and is not subject to forfeiture.

The participant's interest in the Company matched portion of their account (“Matching Account”) is vested based upon years of service with the
Company (as defined in the Plan document), in accordance with the following schedule:

Vested
Years of Service Percentage
Less than 1 0%
1 or more but less than 2 20%
2 or more but less than 3 30%
3 or more but less than 4 45%
4 or more but less than 5 60%
5 or more but less than 6 80%
6 or more 100%

Any portion of a participant's account which is forfeitable shall be forfeited on the earlier of the date a terminated participant receives a distribution or
the date on which the participant experiences five consecutive one-year breaks in service (as defined in the Plan document).

A participant's interest in their Matching Account fully vests without regard to the number of years of service when the participant, while still
employed: (i) attains Normal Retirement Age (as defined in the Plan document); (i) dies; or (iii) becomes totally and permanently disabled. A
participant's interest in their Matching Account fully vests upon termination or partial termination of the Plan or upon complete discontinuance of
Company contributions.

If a participant terminates participation for any reason other than attainment of Normal Retirement Age and retirement, death or disability while any
portion of his or her account in the Plan is forfeitable, receives a distribution of his or her vested account balance attributable to Company matching
contributions, and again becomes an eligible employee, the participant may repay that entire distribution before the earlier of five consecutive one-year
breaks in service or five years from his reemployment date. Upon such repayment, the value of that participating employee's account previously
forfeited will be restored.

Payment of Benefits
A participant or beneficiary may elect to receive a lump-sum distribution equal to the value of the participant’s vested interest in his or her account upon

termination due to death, disability or retirement, or any other termination of employment.

Participants who terminate with vested benefits less than $1,000 will automatically receive the value of the vested balance in their account as a lump-
sum distribution.

Forfeitures

If a participating employee terminates employment for any reason other than attainment of Normal Retirement Age and retirement, death or disability,
that portion of his or her account attributable to Company matching contributions which has not vested will be forfeited. All forfeited amounts are used
to pay Plan administrative expenses or to reduce future Company matching contributions. During 2013 and 2012, employer contributions were
reduced by $247,000 and $80,000, respectively, from forfeited nonvested accounts. At December 31, 2013 and 2012, $74,000 and $203,000,
respectively, had been forfeited but had not yet been used to pay Plan administrative expenses or reduce the Company’s matching contributions.



GENERAL COMMUNICATION, INC.
GCl 401(k) PLAN
Notes to Financial Statements

Notes Receivable from Participants

Participants may borrow from their accounts a minimum of $1,000 up to a maximum equal to the lesser of $50,000 or 50% of the portion of their vested
account. Loan transactions are treated as a transfer to/(from) the appropriate investment fund (from)/to the participant’s loan. Loan terms range from
one to five years. Loans are secured by the vested balance in the participant’s account and accrue interest at a fixed rate calculated at the loan

date. In 2013 and 2012, the fixed rate was calculated using the bank prime loan rate reported at www.federalreserve.gov on the loan date plus two
percent. Principal and interest are paid ratably through semi-monthly payroll deductions.

(2) Summary of Significant Accounting Policies

Basis of Accounting
The Plan financial statements are based on the accrual method of accounting.

Investment contracts held by a defined-contribution plan are required to be reported at fair value; however, contract value is the relevant measurement
attribute for that portion of the net assets available for benefits of a defined-contribution plan attributable to fully benefit-responsive investment contracts
because contract value is the amount participants would receive if they were to initiate permitted transactions under the terms of the Plan. The Plan
invests in investment contracts through a collective trust. The Statement of Net Assets Available for Benefits presents the fair value of the investment
in the collective trust, as well as the adjustment of the investment in the collective trust from fair value to contract value relating to the investment
contracts. The Statement of Changes in Net Assets Available for Benefits is prepared on a contract value basis.

Use of Estimates

The preparation of financial statements in conformity with accounting principles generally accepted in the United States of America (“GAAP”) requires
the Plan to make estimates and assumptions, such as those regarding the fair value of investments, that affect the reported amounts of assets and
liabilities and disclosure of contingent assets and liabilities at the date of the financial statements and the reported amounts of changes in net assets
available for benefits during the reporting period. Estimates are based on past experience and other considerations reasonable under the
circumstances. Actual results could differ from those estimates.

Investment Valuation and Income Recognition
Investments are reported at fair value. Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly
transaction between market participants at the measurement date. See Note 6 for discussion of fair value measurements.

Purchases and sales of securities are recorded on a trade-date basis. Interest income is recorded on the accrual basis. Dividends are recorded on the
ex-dividend date. Net appreciation (depreciation) includes the Plan’s gains and losses on investments bought and sold as well as held during the year.

Notes Receivable from Participants
Notes receivable from participants are measured at their unpaid principal balance plus any accrued but unpaid interest. Delinquent participant loans
are reclassified as distributions based upon the terms of the Plan document.

Payment of Benefits
Benefits are recorded when paid.

Reclassifications
Reclassifications have been made to the 2012 financial statements to make them comparable with the 2013 presentation.



GENERAL COMMUNICATION, INC.
GCl 401(k) PLAN
Notes to Financial Statements

(3) Administration of Plan Assets
Fidelity Investments is the Plan's recordkeeper and asset trustee. Administrative expenses related to the Plan of $32,000 and $64,000 for the years
ended December 31, 2013 and 2012, respectively, were paid by the Plan to the recordkeeper and asset trustee. The asset trustee charges trade fees
for all transactions in common stock investments. Trade fees for mutual fund investments, if any, are described in each fund’s prospectus. Company
employees provide administrative support to the Plan, but no employee receives compensation from the Plan and the Company is not reimbursed for
these expenses.

(4) Amendment or Termination
The Company's Board of Directors has reserved the right to amend or terminate the Plan. No amendment may reduce the accrued benefits of any
participant or give the Company any interest in the trust assets of the Plan. In the event of termination of the Plan, a participant in the Plan becomes fully
vested in his or her Matching Account.

(5) Investments
The following investment choices were offered to Plan participants during the year ended December 31, 2013:

Common Stock:
*+ GClI Class A and Class B

Mutual Funds:
*  Allianz NFJ Small Cap Value Fund
* American Beacon Large Cap Value
Fund
*  American Funds EuroPacific Growth Fund R-4
* Cohen & Steers Realty Shares Fund
+ DWS RREEF Real Estate Securities Fund
»  Fidelity Spartan Market Index Fund
* Harbor Capital Appreciation
Fund
* JPMorgan Equity Income Fund
*+ Loomis Sayles Bond
Fund
»  PIMCO Funds Total Return Fund
*  Vanguard Small Cap Growth Index
* Vanguard Target Retirement 2020
* Vanguard Target Retirement 2030
* Vanguard Target Retirement 2040
* Vanguard Target Retirement 2050
* Vanguard Target Retirement Income

Common Collective Trust Funds
*  Morley Stable Value Fund

Participants have the option of having self-directed brokerage accounts for which they may choose to buy any common stock or mutual fund.

Common stock investment prices per share at December 31, 2013 and 2012, were as follows:

2013 2012
GClI Class A $ 11.15 9.59
GCl Class B $ 10.96 8.89




GENERAL COMMUNICATION, INC.
GCIl 401(k) PLAN
Notes to Financial Statements

Investments which represent 5% or more of the Plan’s net assets at December 31, 2013 and 2012, were as follows (amounts in thousands):

2013 2012
GCl Class A and Class B common stock $ 46,452 48,275
Morley Stable Value $ 19,620 18,334
JPMorgan Equity Income Fund $ 16,043 —
American Funds EuroPacific Growth Fund R-4 $ 15,829 12,824
Vanguard Target Retirement 2040 Fund $ 13,678 9,274
Fidelity Spartan Market Index Fund $ 13,477 9,509
Vanguard Target Retirement 2030 Fund $ 13,455 —
Allianz NFJ Small Cap Value Fund $ 12,397 9,040
Harbor Capital Appreciation Fund $ 11,629 —
PIMCO Funds Total Return Fund $ 11,594 12,214
Vanguard Target Retirement 2020 Fund $ 11,400 —
American Beacon Large Cap Value Fund $ — 10,996

The percentage of plan assets invested in common stock of the plan sponsor at December 31, 2013 and 2012 are 21% and 27%, respectively.

The Plan’s investments (including gains and losses on investments bought and sold, as well as held during the year) have appreciated in value during the
years ended December 31, 2013 and 2012, as follows (amounts in thousands):

2013 2012
Common stock $ 6,965 224
Mutual funds 20,459 10,425
Common collective trusts 136 47
$ 27,560 10,696

(6) Eair Value Measurements
Following are descriptions of the valuation methodologies used for assets measured at fair value. There have been no changes in the methodologies
used at December 31, 2013 and 2012.

*  Common stocks: The fair value of common stocks are based on quoted market prices.
*  Mutual funds: Valued at the net asset value of shares held by the Plan at year end.

«  Common collective trust funds: Valued at the Net Asset Value ("NAV") per share reported at the close of each business day or reporting period.
NAV is used by the Plan as a practical expedient to estimating the fair value as these investments do not have readily determinable fair values
(see note 7).

* Money market funds: Valued at cost, which approximates fair
value.

The preceding methods described may produce a fair value calculation that may not be indicative of net realizable value or reflective of future fair values.
Furthermore, although the plan believes its valuation methods are appropriate and consistent with other market participants, the use of different
methodologies or assumptions to determine the fair value of certain financial instruments could result in a different fair value measurement at the
reporting date.



GENERAL COMMUNICATION, INC.
GCIl 401(k) PLAN
Notes to Financial Statements

Investments Measured at Fair Value
Investments measured at fair value consisted of the following types of instruments as of December 31, 2013 and 2012 (amounts in thousands):

Fair Value Measurements at Reporting Date Using
Quoted Prices in

Active Markets for  Significant Other Significant
Identical Assets  Observable Inputs Unobservable

December 31, 2013 (Level 1) (Level 2) Inputs (Level 3) Total
Mutual funds:

Small cap $ 20,712 — — 20,712

Mid cap 3,458 — — 3,458

Large cap 57,211 — — 57,211

Target date retirement 45,967 — — 45,967

Bond fund investments 14,096 — — 14,096
Money market funds 786 — — 786
Common stocks 48,965 — — 48,965
Common collective trust — — 19,620 19,620
Total investments at fair value $ 191,195 = 19,620 210,815
December 31, 2012
Mutual funds:

Small cap $ 14,594 — — 14,594

Mid cap 3,466 — — 3,466

Large cap 41,458 — — 41,458

Target date retirement 31,139 — — 31,139

Bond fund investments 14,421 — — 14,421
Money market funds 483 — — 483
Common stocks 49,824 — — 49,824
Common collective trust — — 18,334 18,334

Total investments at fair value $ 155,385 = 18,334 173,719




GENERAL COMMUNICATION, INC.
GCIl 401(k) PLAN
Notes to Financial Statements

A reconciliation of the beginning and ending balance of the investments measured at fair value using significant unobservable inputs (Level 3) as follows

(amounts in thousands):

Common
Collective Trust
Balance at January 1, 2012 $ =
Realized gains (included in net appreciation in fair value of investments on the Statements of Changes in Net
Assets Available for Benefits) 2
Unrealized gains (losses) relating to instruments still held at the reporting date (included in net appreciation in fair
value of investments on the Statements of Changes in Net Assets Available for Benefits) 407
Purchases 19,269
Sales (1,344)
Balance at December 31, 2012 18,334
Realized gains (included in net appreciation in fair value of investments on the Statements of Changes in Net
Assets Available for Benefits) 19
Unrealized gains (losses) relating to instruments still held at the reporting date (included in net appreciation in fair
value of investments on the Statements of Changes in Net Assets Available for Benefits) (129)
Purchases 6,341
Sales (4,945)
Balance at December 31, 2013 $ 19,620

(7) Common Collective Trust Fund

Effective September 24, 2012, the Plan added the Morley Stable Value Fund (the “Fund”) which is a common collective trust designed for preservation of
capital, relatively stable returns consistent with its comparatively low risk profile, and liquidity for benefit-responsive payments. The Fund seeks to
achieve this objective by investing primarily in a variety of high quality stable value investment contracts as well as cash and cash equivalents. The Fund
may invest in conventional, synthetic, and separate account investment contracts issued by life insurance companies, banks, and other financial
institutions. Characteristics of these contracts allow for their principal value to remain stable regardless of the volatility of the bond markets.

Contract value is the relevant measurement attribute for that portion of the net assets of a collective investment trust attributable to fully benefit-
responsive investment contracts because contract value is the amount participants would receive if they were to initiate permitted transactions under the
terms of the underlying defined-contribution plans. Contract value represents invested principal plus accrued interest. In determining contract value, the
Trustee considers such factors as the benefit responsiveness of the contracts, the ability to of the parties of the contract to perform in accordance with
the terms of the contracts and the likelihood of default by the issuer of an investment security.

There are no reserves against contract value for credit risk of the contract issuer or otherwise. The income factor is determined daily based upon the
income earned on all investments in the Fund. The average yield was 1.17% and 0.87% for the years ended December 31, 2013 and 2012,
respectively. The average yield based on the interest rate credited to participants was 1.25% and 1.42% for the years ended December 31, 2013 and
2012, respectively. The crediting interest rate is based on an agreed-upon formula with the issuer, but cannot be less than zero.

The contracts are nontransferable but provide for benefit responsive withdrawals and participant transfers to noncompeting options by plan participants at
contract value. Withdrawals from the Fund for benefit payments and participant transfers to noncompeting options to be paid to Plan participants shall be
made within 30 days after written notification has been received and are considered as made immediately after
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the next valuation date subsequent to the Plan trustee’s approval. Withdrawals, other than for benefit payments and participant transfers to
noncompeting options are made one year after notification is received from the participating plan. The Plan trustee, however, reserves the right to grant
a withdrawal earlier than that mentioned above if there are sufficient cash assets to satisfy the withdrawal and it is not detrimental to the best interest of
the Fund.

(8) Income Taxes
The Plan is qualified under Section 401(a) of the Internal Revenue Code (“Code”) pursuant to a favorable opinion letter dated March 31, 2008, issued by
the Internal Revenue Service on the form of the Plan document. Although the opinion letter received by the Plan Sponsor does not yet reflect recent
minor changes made to the Plan, the Plan Administrator believes the Plan is currently designed and is operated in compliance with the applicable
requirements of the Code.

GAAP requires plan management to evaluate tax positions taken by the plan and recognize a tax liability (or asset) if the Plan has taken an uncertain
position that more likely than not would not be sustained upon examination by the Internal Revenue Service. The Plan Administrator has analyzed the
tax positions taken by the Plan, and has concluded that as of December 31, 2013, there are no uncertain positions taken or expected to be taken that
would require recognition of a liability or asset or disclosure in the financial statements. The Plan is subject to routine audits by taxing jurisdictions;
however, there are currently no audits for any tax periods in progress. The Plan Administrator believes it is no longer subject to income tax examinations
for years prior to 2010.

(9) Reconciliation of Financial Statements to Form 5500
The following is a reconciliation of net assets available for plan benefits per the financial statements to the Form 5500 (amounts in thousands):

2013 2012
Net assets available for plan benefits per the financial statements $ 218,169 179,860
Adjustment from contract value to fair value for the fully benefit responsive investment contracts 116 362
Excess participant contributions refundable 34 —
Net assets available for Plan benefits per Form 5500 $ 218,319 180,222

The following is a reconciliation of investment income per the financial statements to the Form 5500 (amounts in thousands):

2013 2012
Net increase in net assets available for benefits $ 38,309 19,294
Adjustment from contract value to fair value for fully benefit-responsive investment contracts (246) 362
Excess participant contributions refundable 34 —
Net income per Form 5500 $ 38,097 19,656

(10) Risks and Uncertainties
The Plan invests in various investment securities. Investment securities are exposed to various risks such as interest rate, market, and credit risks. Due
to the level of risk associated with certain investment securities, it is at least reasonably possible that changes in the values of investment securities will
occur in the near term and that such changes could materially affect the participants’ account balances and the amounts reported in the Statements of
Net Assets Available for Benefits.



GENERAL COMMUNICATION, INC.

GCI 401(K) PLAN

Schedule H, Line 4i — Schedule of Assets (Held at End of Year)

December 31, 2013

(Amounts in thousands, except share and unit amounts)

(e) Current

(a) (b) Identity of Issue (c) Description of Investment (d) Cost Value
Common Stock:
* GCI Class A common stock 4,117,453 shares * % 45,910
* GCI Class B common stock 49,418 shares > 542
* Common stocks held in Self-directed Brokerage Accounts 65,501 shares > 2,513
48,965
Mutual Fund Investments:
Allianz NFJ Small Cap Value Fund 352,489 shares ** 12,397
American Funds EuroPacific Growth Fund R-4 328,543 shares > 15,829
DWS RREEF Real Estate Securities Fund 173,781 shares > 3,413
* Fidelity Spartan Market Index Fund 249,021 shares > 13,477
Harbor Capital Appreciation Fund 205,130 shares > 11,629
JPMorgan Equity Income Fund 1,229,322 shares > 16,043
Loomis Sayles Bond Fund 164,983 shares > 2,501
PIMCO Funds Total Return Fund 1,084,611 shares > 11,594
Vanguard Small Cap Growth Index 241,580 shares > 8,315
Vanguard Target Retirement 2020 420,511 shares > 11,400
Vanguard Target Retirement 2030 486,784 shares = 13,455
Vanguard Target Retirement 2040 482,976 shares > 13,678
Vanguard Target Retirement 2050 98,411 shares > 2,774
Vanguard Target Retirement Income 371,254 shares > 4,641
* Mutual Funds held in Self-directed Brokerage Accounts 17,852 shares > 298
141,444
Collective Trust Fund:
Morley Stable Fund 827,851 shares > 19,620
210,029
* Money Market funds held in Self-directed Brokerage Accounts 785,965 shares > 786
Notes receivable from participants Interest bearing at 4.25% to 8.0% — 4,926
$ 215,741

*k

Party-in-interest
Not required for participant directed investments

See accompanying report of independent registered public accounting firm.
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Consent of Independent Registered Public Accounting Firm

We have issued our report dated June 16, 2014, with respect to the financial statements and supplemental schedule included in the Annual Report of the GCl
401(k) Plan on Form 11-K for the year ended December 31, 2013. We hereby consent to the incorporation by reference of said report in the Registration
Statement of General Communication, Inc. on Forms S-8 (File No. 3360728, effective April 5, 1993, File No. 333-08760 effective September 27, 1995, File No.
333-66877 effective November 6, 1998, File No. 333-45054 effective September 1, 2000, File No. 333-106453 effective June 25, 2003, File No. 333-152857,
effective August 7, 2008, File No. 333-165878 effective April 2, 2010 and File No. 333-188434 effective May 8, 2013).

/s GRANT THORNTON LLP

Portland, Oregon
June 16, 2014



